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Overview

In 2012-2013, Reporting on Educator Growth and Proficiency is undertaken by both qualified teachers and their administrator partners.  Those who participated in the Core Learning experience of Phase 1 of the Educator Teaching and Learning Initiative are qualified.  To Report, administrators collect evidence and rate a teacher’s proficiency on the Elements of Performance in Areas 3, 4, and 5.  In each Area they identify an Element of Strength and an Element of Challenge.  They journal their impressions and conclusions about these – six in all – in a format provided in this Microsoft Word Report.
Content

Area of Performance 3: Creating and Maintaining an Effective Environment for Student Learning

Teachers create physical environments that engage all students in purposeful learning activities and encourage constructive interactions among students.  Teachers maintain safe learning environments in which all students are treated fairly and respectfully as they assume responsibility for themselves and one another.  Teachers encourage all students to participate in making decisions and in working independently and collaboratively.  Expectations for student behavior are established early, clearly understood, and consistently maintained.  Teachers make effective use of instructional time as they implement class procedures and routines.

Area of Performance 4: Engaging and Supporting All Students in Learning

Teachers build on students’ prior knowledge, life experience, and interests to conceive high-level learning goals for all students.  Teachers use a variety of instructional strategies and resources that respond to students’ diverse needs.  Teachers facilitate challenging learning experiences for all students in environments that promote autonomy, interaction, and choice.  Teachers actively engage all students in problem-solving, and creative and critical thinking within and across subject matter areas.  Concepts and skills are taught in ways that encourage students to apply them in real-life contexts that make subject matter meaningful.  Teachers assist all students to become self-directed learners who are able to demonstrate, articulate, and evaluate what they learn.

Area of Performance 5: Assessing Student Learning

Teachers establish and clearly communicate high-level learning outcomes and targets for all students.  Teachers collect information about student performance from a variety of sources.  Teachers involve all students in assessing their own learning.  Teachers use information from a variety of ongoing assessments to plan and adjust learning opportunities that promote high-level academic achievement and personal growth for all students.  Teachers exchange specific, timely, and progress-focused information about student learning with students, families, and support personnel in ways that improve understanding and encourage further academic mastery.
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Process
Administrator Educators gather and organize evidence of their performance on each of the Elements of Performance in Areas 3, 4, and 5. 

	3. Creating and Maintaining an Effective Environment for Student Learning


3a.
Creates a physical environment that 



engages all students.


3b.
Establishes a climate that promotes 



fairness and respect.


3c.
Promotes social development and group



responsibility.


3d.
Establishes and maintains standards for 



student behavior.


3e.
Plans and implements classroom 



procedures and routines that support 



student learning.


3f.
Uses instructional time effectively.


	4. Engaging and Supporting All Students 

in Learning


4a.
Connects students’ prior knowledge, 


life experience, and interests with essential 



questions and learning outcomes.


4b.
Uses a variety of instructional strategies 



and resources to respond to students’ 



diverse needs.


4c.
Facilitates learning experiences that 



promote autonomy, interaction, and 



choice.


4d.
Engages students in problem-solving, 



creative and critical thinking, and other 



activities that make subject matter 



meaningful.


4e.
Promotes self-directed, reflective learning 



for all students.
	5.
Assessing Student Learning


5a.
Establishes and communicates learning 



outcomes for all students.


5b.
Collects and uses information from 


multiple sources to assess student learning.


5c.
Involves and guides all students in assessing 



their own learning.


5d.
Uses the results of assessment to guide 



instruction.


5e.
Communicates with students, families, and 



other audiences about student progress.




Administrators then rate a teacher’s proficiency on each of the 16 Elements of Performance.  The ratings are according to the 4-point rubrics in the Framework for Effective Teaching: “The Target,” “Nearly There,” “On the Way,” and “Getting Started.”  Administrators should be prepared to provide evidence that supports each Rating, and engage in reflective dialogue about how the evidence aligns with the level of proficiency that the Rating claims.

In each Area of Performance, administrators identify one Element that is a Strength, and one that is a Challenge.  Administrators provide written documentation of: (A) Evidence for the Proficiency Level, (B) Specific Strengths, with Evidence, and (C) Specific Areas for Growth for both Strengths and Challenges.  A three-column format for this documentation is provided in this Report.  

An administrator’s Teacher Partner completes a parallel Self Report of Educator Growth and Proficiency.  These documents – the educator’s Self Report and the administrator’s Report – are then used to inform a reflecting conversation about the educator’s growth and proficiency for this year.

Rating Area of Performance 3 Proficiency for 2012-2013










Educator











Area of Performance 3: Creating and Maintaining an Effective Environment for Student Learning

1.
Read and reflect on each of the Elements of Performance in this Area, on pages 10 and 11 in the Framework for Effective Teaching.
2.
Estimate present level of proficiency, based on evidence that you are prepared to cite.

3.
Record the teacher’s proficiency by circling the corresponding level for each Element below.

4.
Identify the Element that is the Greatest Strength.  Bold & underline the name of the Element in the left column.

5.
Turn to and complete the corresponding Documentation page, following.

6.
Identify the Element that is the Greatest Stretch or Challenge.  Bold the name of the Element in the left column.

7.
Turn to and complete the corresponding Documentation page, following.

	Element
	Level of Proficiency
	Documentation

	3a Creates a physical environment that engages all students.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 4

	3b Establishes a climate that promotes fairness and respect.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 5

	3c Promotes social development and group responsibility.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 6

	3d Establishes and maintains standards for student behavior.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 7

	3e Plans and implements classroom procedures and routines that support student learning.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 8

	3f Uses instructional time effectively.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 9


Documenting Area of Performance 3 (Underline one.)
   Strength

Challenge

Directions:
1) Circle present level of proficiency.





2) Journal in detail in each of the three columns below, to support the claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	3a Creates a physical environment that engages all students.
	Designs and manages room and resources to accommodate students’ needs and involvement in learning.  Students are engaged in planning the classroom environment.  Displays are integral to learning activities.
	Designs movement patterns and access to resources to promote individual and group engagement.  Room displays are used in learning activities.
	Arranges and manages room for easy movement and access to resources.  Room displays represent current Unit of study.


	Arranges room for teacher accessibility to or visibility of students.  Room displays may relate to the curriculum.  Movement and access may be restricted by barriers.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 3 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle present level of proficiency.





2) Journal in detail in each of the three columns below, to support the claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	3b Establishes a climate that promotes fairness and respect.
	Sustains caring, respectful, and equitable relationships with all students.  Supports students in developing skills to collaborate, to respond to inequity and disrespect, to mediate conflicts, and to support a climate of equity and caring.
	Promotes caring and respectful interactions through teaching and modeling.  Responds equitably to incidents of unfairness and disrespect.  Encourages students to respect differences among individuals.  May engage students in conflict resolution and shared problem-solving.
	Builds caring, friendly rapport with most students.  Models equitable and respectful relationships.  Uses some strategies to respond to unfairness and disrespect.


	Establishes rapport with some individual students.  Acknowledges some incidents of unfairness and disrespect.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 3 Documentation: (Underline one.)         Strength         Challenge

Directions:
1) Circle present level of proficiency.





2) Journal in detail in each of the three columns below, to support the claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	3c Promotes social development and group responsibility.
	Engages students in individual and group work that teaches collaboration and promotes responsibility to the classroom community.  Supports students in taking initiative in classroom leadership.
	Teaches the social skills needed for positive student interactions as members of large and small groups.  Provides some opportunities for student leadership within the classroom.


	Uses some strategies and activities to promote students’ individual responsibility and recognition of others’ rights and needs.  Students share in classroom responsibilities.
	Encourages student responsibility for self.  Creates opportunities for individual students to have classroom responsibilities


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 3 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle present level of proficiency.





2) Journal in detail in each of the three columns below, to support the claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	3d Establishes and maintains standards for student behavior.
	Engages students in defining expectations, and maintaining & monitoring classroom behavior in respectful ways.  When corrective consequences are needed, they are natural, logical, or restitution-based.


	Involves students in defining expectations for behavior.  Uses strategies that prevent or lessen disruptive behavior and reinforce expectations.  Monitors behavior while teaching and during student work time.
	Establishes expectations and consequences for student behavior.  Responds appropriately to disruptive behavior and promotes positive behaviors.
	Communicates roles and consequences.  Responds to disruptive behavior.  Focuses attention on presenting lessons.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 3 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle present level of proficiency.





2) Journal in detail in each of the three columns below, to support the claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	3e Plans and implements classroom procedures and routines that support student learning.
	Engages students in developing, supporting, and taking ownership of routines and procedures that equitably support the participation of all students in all classroom activities.
	Identifies, teaches, and supports, routines and procedures for all learning activities.  May engage students in this.


	Develops and guides students to learn routines and procedures for most activities.


	Establishes some procedures to support student learning.  Students are aware of the procedures.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 3 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle present level of proficiency.





2) Journal in detail in each of the three columns below, to support the claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	3f Uses instructional 
time effectively.
	Designs all lessons to include appropriate sequence of activities for inquiry or direct instruction, with time for all students to complete learning activities.  Paces instruction and classroom business to maintain student engagement and provide for student self-assessment of work and time-on-task.  
	Designs lessons to include appropriate sequence of activities for inquiry or direct instruction, with time for completion of learning activities.  Paces instruction and classroom business to maintain student engagement.  May engage students in self-assessment of time-on-task.
	Provides time for students to complete learning activities.  Develops some routines for classroom business and most transitions are timely.  Uses strategies to pace and adjust instruction to ensure continual engagement.
	Pacing of learning activities, classroom routines, and transitions may be efficient.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Rating Area of Performance 4 Proficiency for 2012-2013










Educator











Area of Performance 4: Engaging and Supporting All Students in Learning
1.
Read and reflect on each of the Elements of Performance in this Area, on pages 12 and 13 in the Framework for Effective Teaching.
2.
Estimate present level of proficiency, based on evidence that you are prepared to cite.

3.
Record the teacher’s present proficiency by circling the Present Estimate for each Element below.

4.
Identify the Element that is the Greatest Strength.  Bold & underline the name of the Element in the left column.

5.
Turn to and complete the corresponding Documentation page, following.

6.
Identify the Element that is the Greatest Stretch or Challenge.  Bold the name of the Element in the left column.

7.
Turn to and complete the corresponding Documentation page, following.

	Element
	Level of Proficiency
	Documentation

	4a Connects students’ prior knowledge, life experience, and interests with essential questions and learning outcomes.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation
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	4b Uses a variety of instructional strategies and resources to respond to students’ diverse needs.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 12

	4c Facilitates learning experiences that promote autonomy, interaction, and choice.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 13

	4d Engages students in problem solving, creative and critical thinking, and other activities that make subject matter meaningful.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 14

	4e Promotes self-directed, reflective learning for all students.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 15


Area of Performance 4 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	4a Connects students’ prior knowledge, life experience, and interests with essential questions and learning outcomes.
	Uses questions and activities to extend students’ integration of their interests and what they know with the unit’s and the lesson’s learning outcomes.  Makes adjustments during lesson to ensure that all students meet the outcomes.
	Implements activities and elicits questions that help students make connections between their life experiences, interests, and what they already know and the unit’s and the lesson’s outcomes.
	Asks questions that elicit

students’ prior knowledge,

life experiences and interests.

Some connections are made to the learning outcomes of the lesson.  Some connections may be made to the unit’s outcomes.


	Opens lesson to capture students’ attention and interest.  Teacher recognizes the value of students’ prior knowledge and life experiences.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 4 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	4b Uses a variety of instructional strategies and resources to respond to students’ diverse needs.
	Uses an extensive repertoire of strategies and resources to engage all students through active participation in learning and formative assessment.  Selects and differentiates learning and assessment strategies to accommodate students’ diverse learning styles and needs.  
	Elicits student participation through a variety of instructional strategies and formative assessment methods intended to match students’ learning needs and styles.  
	Varies instruction to increase

student participation.  Selects

strategies, resources, and 

visuals with some consideration of students’ learning needs and styles.  Teacher recognizes the importance of formative assessment.
	Uses a few instructional strategies.  Delivers instruction with available resources and materials.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 4 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	4c Facilitates learning experiences that promote autonomy, interaction, and choice.
	Uses a variety of learning experiences to develop independent working skills and group participation skills in all students.  Supports all students in making effective choices of learning activities.
	Provides learning experiences utilizing individual and group structures to develop autonomy and group participation skills.  Choices are provided for students regarding specific learning tasks.
	Varies learning experiences

to include work in large

groups and small groups as well as individual work.  Group participation skills are acknowledged.


	Directs learning experiences through whole group and individual work with possibilities for interaction and choice.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 4 Documentation: (Underline one.)         Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	4d Engages students in problem solving, creative and critical thinking, and other activities that make subject matter meaningful.
	Engages students in analysis of facts and key concepts, practice of skills, and frequent higher order thinking through activities and questions that consider multiple perspectives.  Supports all students to initiate problem-posing, problem-solving, and inquiry.
	Engages students through activities and questioning strategies that develop skills in understanding of key concepts and practice of skills, and important issues in the Unit.  Supports all students in problem-posing, problem-solving, and higher order thinking.
	Focuses questions on the unit’s key concepts and practice of skills.  Asks questions to elicit higher order thinking from some students.


	Focuses questions on facts and important concepts to support learning subject matter.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 4 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	4e Promotes self-directed, reflective learning for all students.
	Consistently designs and uses learning activities that enable students to set goals and criteria, and to develop strategies for demonstrating, monitoring, and reflecting on progress and process, expecting students to use an intentional inquiry process.  
	Teaches & supports self-monitoring and -assessment skills.   Students have frequent opportunities to reflect on and discuss progress and process, and strategies for improvement.  
	Provides some opportunities

for students to monitor

their own work and to

reflect on progress and 

process.  May teach skills to enable self-monitoring and -assessment.
	Directs learning experiences and monitors student progress within a specific lesson.  Assistance is provided as requested by students.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Rating Area of Performance 5 Proficiency for 2012-2013










Educator











Area of Performance 5: Assessing Student Learning
1.
Read and reflect on each of the Elements of Performance in this Area, on pages 14 and 15 in the Framework for Effective Teaching.
2.
Estimate present level of proficiency, based on evidence that you are prepared to cite.

3.
Record the teacher’s present proficiency by circling the Present Estimate for each Element below.

4.
Identify the Element that is the Greatest Strength.  Bold & underline the name of the Element in the left column.

5.
Turn to and complete the corresponding Documentation page, following.

6.
Identify the Element that is the Greatest Stretch or Challenge.  Bold the name of the Element in the left column.

7.
Turn to and complete the corresponding Documentation page, following.

	Element
	Level of Proficiency
	Documentation

	5a Establishes and communicates learning outcomes for all students.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 17

	5b Collects and uses information from multiple sources to assess student learning.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 18

	5c Involves and guides all students in assessing their own learning.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 19

	5d Uses the results of assessment to guide instruction.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 20

	5e Communicates with students, families, and other audiences about student progress.
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)
	Documentation

Page 21


Area of Performance 5 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	5a Establishes and communicates learning outcomes for all students.
	Articulates and explains in student-friendly terms the unit purpose and learning outcomes, as well as lesson outcomes. Engages students in cooperative development of learning target rubrics.  Provides students with exemplars of quality as defined in the rubrics.
	Communicates the unit’s purpose and learning outcomes, as well as lesson outcomes, to students.  Uses tools such as rubrics to communicate learning targets, and with reference to students’ learning styles and needs.
	Identifies learning outcomes for units, and lessons, according to the Indiana Academic Standards that guide the unit of study. Outcomes are communicated as specific learning targets.


	Uses available curriculum and instructional resources according to decide learning outcomes.  Outcomes may or may not be communicated clearly to students.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 5 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	5b Collects and uses information from multiple sources to assess student learning.
	Engages students in designing formative assessment tasks for learning - to inform instruction and to inform students of their progress toward learning targets.  Uses, develops, and differentiates summative assessment tasks of learning that are congruent with the Indiana Academic Standards.
	Develops strategies for formative assessment activities to inform instruction.  Also employs summative assessment tasks to assess students’ mastery relative to the Indiana Academic Standards and learning target rubrics or other tools.


	Uses several assessments to monitor student progress and learning aligned to the Indiana Academic Standards.

	Uses one or two sources of information to assess student learning and monitor student progress.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 5 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	5c Involves and guides all students in assessing their own learning.
	Integrates student self-assessment and reflection into the learning activities.  Students engage in regular peer assessment of work against criteria articulated in the rubrics for the current learning targets.
	Uses learning target tools such as rubrics, presents guidelines for assessment to students.  Assists students in reflecting on and assessing their own work with relation to the rubric(s).
	Provides students with feedback on work- in- progress as well as completed tasks.  Some student involvement in correcting work.


	Checks and monitors work in progress.  Communicates student progress through mandatory procedures.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 5 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	5d Uses the results of assessment to guide instruction.
	Includes a wide range of assessments as a regular part of instruction to plan and revise lessons.  Anticipates student misconceptions, using this knowledge in planning and revising.  Identifies student understanding during the lesson using a variety of methods and adjusts teaching to meet student needs.
	Uses multiple formal and informal assessments to plan lessons.  Anticipating student misconceptions, regularly checks for understanding during the lesson using a variety of methods and adjusts teaching to meet student needs.
	Uses information from several assessments sources to plan learning activities.  Checks for understanding with some students while teaching, and addresses confusion and misconceptions as they arise.


	Assesses student learning with one or two sources of information.  Recognizes student confusion and misconceptions and re-teaches material using primarily the same method(s).


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth

	
	
	


Area of Performance 5 Documentation: (Underline one.)        Strength        Challenge

Directions:
1) Circle your present level of proficiency.





2) Journal in detail in each of the three columns below, to support your claim of Strength or Challenge.

	Element
	The Target (4)
	Nearly There (3)
	On the Way (2)
	Getting Started (1)

	5e Communicates with students, families, and other audiences about student progress.
	Engages students, families, and support personnel in timely discussions regarding student progress and improvement plans.  Ongoing information is provided from a variety of sources for students, families, and support personnel.
	Provides students with specific and timely information about their current progress and how to improve their work.  Establishes regular communication with families and support personnel.  Designs/tailors information to audience needs.
	Provides students with information about their current progress as they engage in learning activities.  Families and support personnel are informed as needed.  Consideration is given to specificity, timeliness, and constructiveness. 
	Provides students and families with information about their progress through mandated procedures.


	Evidence for Proficiency Level
	Specific Strengths, with Evidence
	Specific Areas for Growth
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